monsters

| believe everyone deserves to be happy at work.

Luckily for us, happy employees are good for business.

Responsible Monsters improves employee morale and efficiency in

healthcare IT departments through the integrated systems of Process

Improvement, Engagement, and Talent Development. | collaborate with your

teams to analyze your unique needs and create tailored solutions that are

indefinitely sustainable by your leaders and staff. Potential benefits include

decreased burnout, higher customer satisfaction, and lower project costs.
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Our industry is facing mounting pressures to “do more with less,” and your

people are the only investment with the potential for unlimited return. | have

spent nearly two decades supporting Epic teams, | have built these systems

successfully, and now | want to share my successes with you. Together we

can tackle your hardest problems, achieve outcomes sooner, and grow your

people into a happier and more effective team.

Contact me: info@responsiblemonsters.com

| look forward to collaborating with you! C_,L

ResponsibleMonsters.com
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info@ResponsibleMonsters.com



